ADMINISTRATOR’S EMPLOYMENT CONTRACT

Agreement Made this _11™ _ dayof _ August. 2009 , between the BOARD
OF EDUCATION, Decatur School District No. 61, Macon County, [llinois, hereinafter
referred to as the “Board” and __ Rochelle Bell , hereinafter referred to as the
“Administrator”.

WITNESSETH:

A, EMPLOYMENT AND COMPENSATION
1. The Board hereby employs the Administrator for one (1) year, commencing,
August 7, 2009 , and terminating on _June 21, 2010 _ with such responsibilities and
duties in that connection as may be fixed by the Board in this Contract, and in its policies, rules,
regulations, and job description.

2, The Board shall pay to the Administrator an annual salary during the term of this
Contract of _$66,099.28 (TRS Included) in equal installments in accordance with the rules

governing payments of other administrative staff members in the District. (Base $66,251/215 x 207
days= $63,785.84 +2,313.44 (3.5 % TRS)

3. Any salary or other adjustment or modification made during the life of this
Contract shall be in the form of a written amendment and shall become a part of this Contract,
but such adjustment or modification shall not be construed as a new Contract with the
Administrator, nor an extension of the termination date of this Contract.

4. At the time of signing and during the term of this Contract, the Administrator
shall hold a valid and properly registered certificate issued by the State of Illinois Teachers’
Certification Board qualifying (him) (her) to act as an Administrator of the School District.

B. DUTIES

1. The Administrator shall also assume administrative responsibilities and
instructional leadership, under the supervision and direction of the Superintendent and in
accordance with the laws of the State of Illinois and the policies, rules and regulations of the
Board, and job description.

2. The Administrator, if responsible, shall submit recommendations, as requested, to
the Superintendent concerning appointment, retention, promotion and assignment of all
personnel assigned to (his) (her) attendance center(s) and shall keep such other registers and
records and make such other reports as may be directed by the Superintendent and the Board or
required by law,
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3. The Administrator agrees to devote (his) (her) best efforts fo the educational
process of the School District and shall not undertake or accept other employment or
responsibilities, which will conflict with (his) (her) assigned duties.

C. BENEFITS
1. The Board shall provide benefits as found in District 61 Administrative and
Support Staff Compensation and Benefits Policy.

D. RECLASSIFICATION, TERMINATION, AND RENEWAL
I, Termination of the Administrator as a teacher shall be in accordance with the
requirements of Sections 24-11 through 24-16 of The School Code.

2. The Administrator may be reclassified at the end of any school year. Such
reclassification may be for any conduct, act, or failure to act by the Administrator, which is
detrimental to the best interests of the School District. Reason for reclassification shall be given
to the Administrator in writing. The Administrator may request a meeting with the Board
regarding such reclassification to discuss the reasons. If the Administrator chooses to be
accompanied by legal counsel, he/she shall bear any costs involved therein, The Board meeting
shall be conducted in executive session.

3. Unless the Board reclassifies or dismisses the Administrator as provided in Paragraphs
1 or 2 above, this Contract is automatically renewed for one (1) additional year.

E. NOTICE

All notices under this Contract shall be deemed sufficient if given in writing and
served upon the Administrator and the President of the Board personally or by certified mail,
return receipt requested, addressed to the party as set forth in this Contract, or at such other
address as may be hereinafter furnished by the Administrator in writing.

IN WITNESS WHEREOF, the parties have executed this Contract the date and year first
above written.

ADMINISTRATOR BOARD OF EDUCATION, DECATUR
PUBLIC SCHOOL DISTRICT 61,
COUNTY OF MACON, STATE OF
ILLINOIS

/W 7

President
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ADMINISTRATOR'’S EMPLOYMENT CONTRACT

Agreement made this 1st day of September, 2010 between the BOARD OF
EDUCATION, Decatur Schooel District No. 61, Macon County, lllinois, hereinafter
referred to as the “Board” and Rochelle Clark, hereinafter referred to as the
“Administrator”.

WITNESSETH:
A. EMPIOYMENT AND COMPENSATION
1. The Board hereby employs the Administrator for one (1) year, commencing,
July 1, 2010 , and terminating on _June 30, 2011 _ with such responsibilities and

duties in that connection as may be fixed by the Board in this Contract, and in its policies, rules,
regulations, and job description.

2. The Board shall pay to the Administrator an annual salary during the term of this
Contract of _$ 73.563.7 (TRSIncluded) in equal installments in accordance with the rules
governing payments of other administrative staft members in the District. ((Base) $ 70,989, +
$2574.7 (TRS))

3. Any salary or other adjustment or modification made during the life of this
Contract shall be in the form of a written amendment and shall become a part of this Contract,
but such adjustment or modification shall not be construed as a new Contract with the
Administrator, nor an extension of the termination date of this Contract.

4. At the time of signing and during the term of this Contract, the Administrator
shall hold a valid and properly registered certificate issued by the State of Illinois Teachers’
Certification Board qualifyving (him) (her) to act as an Administrator of the School District.

B. DUTIES

L. The Administrator shall also assume administrative responsibilities and
instructional leadership, under the supervision and direction of the Superintendent and in
accordance with the laws of the State of Illinois and the policies, rules and regulations of the

Board, and job description.

2. The Administrator, if responsible, shall submit recommendations, as requested, to
the Superintendent concerning appointment, retention, promotion and assignment of all
personnel assigned to (his) (her) attendance center(s) and shall keep such other registers and
records and make such other reports as may be directed by the Superintendent and the Board or
required by law.

3. The Administrator agrees to devote (his) (her) best efforts to the educational
process of the School District and shall not undertake or accept other employment or
responsibilities, which will conflict with (his) (her) assigned duties.

C. BENEFITS

1. The Board shall provide benefits as found in District 61 Administrative and
Support Staff Compensation and Benefits Policy.
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D. RECLASSIFICATION, TERMINATION, AND RENEWAL
L. Termination of the Administrator as a teacher shall be in accordance with the
requirements of Sections 24-11 through 24-16 of The School Code.

2. The Administrator may be reclassified at the end of any school year. Such
reclassification may be for any conduect, act, or failure to act by the Administrator, which is detrimental
to the best interests of the School District. Reason for reclassification shall be given to the
Administrator in writing. The Administrator may request a meeting with the Board regarding such
reclassification to discuss the reasons. If the Administrator chooses to be accompanied by legal counsel,
he/she shall bear any costs involved therein. The Board meeting shall be conducted in executive
session.

3. Unless the Board reclassifies or dismisses the Administrator as provided in Paragraphs 1 or 2
above, this Coniract is automatically renewed for one (1) additional year.

E. NOTICE

All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Administrator and the President of the Board personally or by certified mail, return receipt
requested, addressed to the party as set forth in this Contract, or at such other address as may be
hereinafter furnished by the Adminisirator in writing.

IN WITNESS WHERECQT, the parties have executed this Contract the date and year first above
written.

ADMINISTRATOR BOARD OF EDUCATION, DECATUR
PUBLIC SCHOOL DISTRICT 61,
COUNTY OF MACON, STATE OF

y’ ILLINOIS ‘
4 /,:"H ," r ,
By: /ﬂ m
Melle Clark _ Dan Winter, Boagd of Education, President

ATTEST:

Pl

Melinda Harrington, Boarc@ﬁcation Secretary




ADMINISTRATOR’S EMPLOYMENT CONTRACT

Agreement made this 26" day of June between the BOARD OF EDUCATION, Decatur
School District No. 61, Macon County, Illinois, hereinafter referred to as the “Board” and
Dr. Rochelle Clark hereinafter referred to as the “Administrator”.

WITNESSETH:

A EMPLOYMENT AND COMPENSATION .

1. The Board hereby employs the Administrator, commencing, July 1. 2012 and terminating
on June 30, 2013 with such responsibilities and duties in that connection as may be fixed by the Board in
this Contract, and in its policies, rules, regulations, and job description.

2. The Board shall pay to the Administrator an annual salary during the term of this
Contract of $96.759.55 (including TRS) in equal installments in accordance with the rules governing
payments of other administrative staff members in the District. (Based on $91,204.00 + $4,800.25 (1052632
TRS)

3. Any salary or other adjustment or modification made during the life of this Contract shall
be in the form of a written amendment and shall become a part of this Contract, but such adjustment or
modification shall not be construed as a new Contract with the Administrator, nor an extension of the
termination date of this Coniract. '

4, At the time of signing and during the term of this Contract, the Administrator shall hold a
valid and properly registered certificate issued by the State of Illinois Teachers’ Certification Board
qualifying (him) (her) to act as an Administrator of the School District.

B. DUTIES :

1. The Administrator shall also assume administrative responsibilities and instructional
leadership, under the supervision and direction of the Superintendent and in accordance with the laws of .
the State of Illinois and the policies, rules and regulations of the Board, and job description.

2. The Administrator, if responsible, shall submit recommendations, as requested, to the
Superintendent concerning appointment, retention, promotion and assignment of all personnel assigned
to (his) (her) attendance center(s) and shall keep such other registers and records and make such other
reports as may be directed by the Superintendent and the Board or required by law.

3. The Administrator agrees to devote (his) (her) best efforts to the educational process of
the School District and shall not undertake or accept other employment or responsibilities, which will
conflict with (his) (her) assigned duties.

C. BENEFITS
1. The Board shall provide benefits as found in District 61 Administrative and Support Staff
Compensation and Benefits Policy.




D. RECLASSIFICATION, TERMINATION, AND RENEWAL
1. Termination of the Administrator as a teacher shall be in accordance with the
requirements of Sections 24-11 through 24-16 of The School Code.

2. The Administrator may be reclassified at the end of any school year. Such
reclassification may be for any conduct, act, or failure to act by the Administrator, which is detrimental
to the best interests of the School District. Reason for reclassification shall be given to the
Administrator in writing. The Administrator may request a meeting with the Board regarding such
reclassification to discuss the reasons. If the Administrator chooses to be accompanied by legal counsel,
he/she shall bear any costs involved therein. The Board meeting shall be conducted in executive
session.

3. Unless the Board reclassifies or dismisses the Administrator as provided in Paragraphs 1 or 2
above, this Contract is automatically renewed for one (1) additional year.

E. NOTICE

All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Administrator and the President of the Board personally or by certified mail, return receipt
requested, addressed to the party as set forth in this Contract, or at such other address as may be
hereinafter furnished by the Administrator in writing,

IN WITNESS WHEREOQF, the parties have executed this Contract the date and year first above
written.

ADMINISTRATOR BOARD OF EDUCATION, DECATUR
PUBLIC SCHOOL DISTRICT 61,
COUNTY OF MACON, STATE OF
ILLINOIS

w M[M S~ By: ﬁ/mz/%&u

v Dr. Rochelle Clark President




CERTIFIED ADMINISTRATOR’S EMPLOYMENT CONTRACT

Agreement made this 1% day of July, 2013 between the BOARD OF EDUCATION, Decatur
School District No. 61, Macon County, Illinois, hereinafter referred to as the “Board” and Rochelle
Clark, hereinafter referred to as the “Administrator”.

WITNESSETH:

A. EMPLOYMENT AND COMPENSATION

1. The Board hereby employs the Administrator, commencing July 1, 2013, and terminating
on June 30, 2014 with such responsibilities and duties in that connection as may be fixed by the Board in
this Contract, and in its policies, rules, regulations, and job description.

2, The Board shall pay to the Administrator an annual salary during the term of this
Contract of _$99.336.66 (Includes Board Paid Retirement Contribution) in equal installments in

accordance with the rules governing payments of other administrative staff members in the District.
{Based on $89,998.99 Base Salary + $9,337.67 Retirement Contribution)

3. Any salary or other adjustment or modification made during the life of this Contract shall
be in the form of a written amendment and shall become a part of this Contract, but such adjustment or
modification shall not be construed as a new Contract with the Administrator, nor an extension of the
termination date of this Contract.

4, At the time of signing and during the term of this Contract, the Administrator shall hold a
valid and properly registered certificate issued by the State of Illinois Teachers® Certification Board
qualifying (him) (her) to act as an Administrator of the School District.

B. DUTIES

1. The Administrator shall also assume administrative responsibilities and instructional
leadership, under the supervision and direction of the Superintendent and in accordance with the laws of
the State of Illinois and the policies, rules and regulations of the Board, and job description.

2. The Administrator, if responsible, shall submit recommendations, as requested, to the
Superintendent concerning appointment, retention, promotion and assignment of all personnel assigned
to (his) (her) attendance center(s) and shall keep such other registers and records and make such other
reports as may be directed by the Superintendent and the Board or required by law.

3. The Administrator agrees to devote (his) (her) best efforts to the educational process of
the School District and shall not undertake or accept other employment or responsibilities, which will
conflict with (his) (her) assigned duties.

C. BENEFITS
1. The Board shall provide benefits as found in District 61 Administrative and Support Staff
Compensation and Benefits Policy.




D. RECLASSIFICATION. TERMINATION, AND RENEWAL
1, Termination of the Administrator as a teacher shall be in accordance with the
requirements of Sections 24-11 through 24-16 of The School Code.

2. The Administrator may be reclassified at the end of any school year. Such
reclassification may be for any conduet, act, or failure to act by the Administrator, which is detrimental
to the best interests of the School District. Reason for reclassification shall be given to the
Administrator in writing. The Administrator may request a meeting with the Board regarding such
reclassification to discuss the reasons. If the Administrator chooses to be accompanied by legal counsel,
he/she shall bear any costs involved therein, The Board meeting shall be conducted in executive
session.

3. Unless the Board reclassifies or dismisses the Administrator as provided in Paragraphs 1 or 2
above, this Contract is automatically renewed for one (1) additional year.

E. NOTICE

All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Administrator and the President of the Board personally or by certified mail, return receipt
requested, addressed to the party as set forth in this Contract, or at such other address as may be
hereinafter furnished by the Administrator in writing.

IN WITNESS WIEREOF, the parties have executed this Contract the date and year first above
written,

ADMINISTRATOR BOARD OF EDUCATION, DECATUR
PUBLIC SCHOOL DISTRICT 61,
COUNTY OF MACON, STATE OF
[LLINOIS

”%W\\o S

Pres1dent

Secretary '




CERTIFIED ADMINISTRATOR’S EMPLOYMENT CONTRACT

Agreement made this 27% day of May, 2014 between the BOARD OF EDUCATION, Decatur
School District No. 61, Macon County, Illinois, hereinafter referred to as the “Board” and Rochelle
Clark hereinafter referred to as the “Administrator”.

WITNESSETH:

A, EMPLOYMENT AND COMPENSATION

L. The Board hereby employs the Administrator, commencing July 1, 2014, and terminating
on June 30, 2015, with such responsibilities and duties in that connection as may be fixed by the Board
in this Contract, and in its policies, rules, regulations, and job description.

2, The Board shall pay to the Administrator an annual base salary during the term of this
Contract of $92,490.00 in equal installments in accordance with the rules governing payments of other
administrative staff members in the District.

3. In addition to the annual salary stated in Paragraph 2 of this contract, the Board shall
make a contribution on behalf of the Administrator to the State of Illinois Teachers’ Retirement System
up to 9.4% of the Administrator’s required contribution to said Teachers’ Retirement System. The
Administrator does not have any right or claim to said amount contributed by the Board on her behalf
except as it may become available at the time of retirement or resignation from the State of Tllinois
Teachers’ Retirement System. Both parties acknowledge that the Administrator did not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions paid by the
Board fo the State of Illinois Teachers’ Retirement System, and that such contributions are made as a
condition of employment to secure the Administrator’s future services, knowledge and experience.

3. Any salary or other adjustment or modification made during the life of this Contract shall
be in the form of a written amendment and shall become a part of this Contract, but such adjustment or
modification shall not be construed as a new Contract with the Administrator, nor an extension of the
termination date of this Contract.

4, At the time of signing and during the term of this Contract, the Administrator shall hold a
valid and properly registered license issued by the State of Illinois Educator Preparation and Licensure
Board qualifying her to act ag an Administrator of the School District.

B. DUTIES

1. The Administrator shall also assume administrative responsibilities and instructional
leadership, under the supervision and direction of the Superintendent and in accordance with the laws of
the State of Illinois and the policies, rules and regulations of the Board, and job description,

2. The Administrator, if responsible, shall submit recommendations, as requested, to the
Superintendent concerning appointment, retention, promotion and assignment of all personnel assigned
to her attendance center(s) and shall keep such other registers and records and make such other reports
as may be directed by the Superintendent and the Board or required by law.




3. The Administrator agrees to devote her best efforts to the educational process of the
School District and shall not undertake or accept other employment or responsibilities, which will
conflict with her assigned duties.

C. BENEFITS
1. The Board shall provide benefits as found in District 61 Administrative and Support Staff
Compensation and Benefits Policy.

D. RECLASSIFICATION, TERMINATION, AND RENEWAL
L. Termination of the Administrator as a teacher shall be in accordance with the
requirements of Sections 24-11 through 24-16 of The School Code.

2, The Administrator may be reclassified at the end of any school year. Such
reclassification may be for reorganization or economic reasons or for any conduct, act, or failure to act
by the Administrator, which is detrimental to the best interests of the School District. Reason for
reclassification shall be given to the Administrator in writing. The Administrator may request a meeting
with the Board regarding such reclassification to discuss the reasons. If the Administrator chooses to be
accompanied by legal counsel, she shall bear any costs involved therein. The Board meeting shall be
conducted in executive session.

3. Unless the Board reclassifies or dismisses the Administrator as provided in Paragraphs 1 or 2
above, this Contract is automatically renewed for one (1) additional year.

E. NOTICE

All notices under this Contract shall be deemed sufficient if given in writing and served upon the
Administrator and the President of the Board personally or by certified mail, return receipt requested,
addressed to the party as set forth in this Contract, or at such other address as may be hereinafter
furnished by the Administrator in writing.

IN WITNESS WHEREOF, the parties have executed this Contract the date and year first above
written.

ADMINISTRATOR BOARD OF EDUCATION, DECATUR
PUBLIC SCHOOL DISTRICT 61,
COUNTY OF MACON, STATE OF

v SN

TRoefelle Clark = Presidelgt




DIRECTOR’S CONTRAC@GZ b0 Wili
Fiseal Year 2015-16

This Contract made and entered into this 14" day of April, 2015 by and between the Board of
Education of Decatur Public School District No.61, Decatur, Iilinois (hereinafter “the Board™) and
Rochelle Clark, (hereinafter “the Director”), ratified at the meeting of the Board held on Aprii 14, 2015
as found in the minutes of that meeting.

IT IS AGREED:

1. Employment. The Director is hereby hired and retained from July 1, 2015 to June 30,
12016, as Director of Student Services for Central Administration,

2. Duties. The duties and responsibilities of the Director shall be all those duties incident to
the office of the Dirsctor as set forth in the job description, a copy of which is attached as Exhibit A,
those obligations imposed by the law of the State of 1liinois upon a(n) Director of Student Services; and
to perform such other duties normally performed by a(n) Director as from time to time may be assigned to
“the Director by the Superintendent of Schools or the Board. The work day, work year, contract year and
holidays and holiday pay for the Director shall be as provided in the document entitled Administrator and
Administrative Support Staff Compensation and Benefits (April 14, 2015),

3. Salary, The Board shall set the Director’s salary. For the 2015-2016 year the amount of
the Director’s salary shall be not less than Ninety-Five Thousand Two Hundred Forty-Five Dollars and
no/100 ($95,245.00) per annum. The Director hereby agrees to devote such time, skill, Iabor and
attention to her employment, during the term of this Contract, except as otherwise provided in this
Contract, and to perform faithfully the duties of Director for the school district and the Board as set forth
in this Contract. The annual salary shall be paid in substantially equal installments in accordance with the
policy of the Board governing payment of salary to other certified members of the professional staff. Any
adjustment in salary made during the life of this Contract shall be in the form of an approved amendment
motion and shall become a part of this Contract. It is provided, however, that by so doing, it shall not be
considered that the Board has entered into a new Contract with the Director, nor that the termination date
of this Contract has been in any way extended unless so stated in the Board motion.

4. Pension. In addition to the salary of the Director as set forth hereinabove in paragraph 3,
the Board shall pay 10.3753% of the salary set forth in paragraph 3 (or 9.4% deducted from the resulting
gross. The resulting gross shall be computed by adding the salary in paragraph 3 to 10.3753% of the
salary paragraph 3) as an employer paid pension contribution consistent with the provisions of Internal
Revenue Code section 414-h(2) and Tax Opinions §1-35 and 81-36. Such payments shall be consideration
for this contract, shall be creditable earnings for purposes of Teacher Retirement System pension
calculations and Director did not have the option of choosing to receive such amount directly instead of
having such contribution paid by the employer to the Teacher Retirement System of the State of Illinois.

3. T.H.LS. From and out of the salary and pension payments of the Director as set forth
lhereinabove in paragraphs 3 and 4 the Board shall withhold any such amount as may be required by law,
on behalf of the Director to the Teacher Health Insurance Security Fund.

6. Evaluation. Annually, but no later than March 1* of each year, the Superintendent or
designee shall review with the Director progress toward established goals and working relationships
among the District Leadership Team, Department, principals,, the faculty, the staff and the community,
and shall congider the Director’s continued empioyment and annual salary for the next subsequent year (if




any). A summary of the evaluation will be provided to the Director in writing within 30 days following
the evaluation pursuant to the district’s evaluation plan for administrators.

7. License. The Director shall furnish to the Board during the term of this Contract, a valid
and appropriate license to act as Director in accordance with the laws of the State of lllinois and as
directed by the Board.

8. Other Work. The Director may undertake consultative work, speaking engagements,
writing, lecturing, college or university teaching, and other professional duties and obligations provided
that these activities do not interfere with the effective performance of her duties as Director. The Director
shall have the responsibility to inform the Superintendent of such outside activity in a timely fashion.

9, Discharge for Good Cause. Throughout the term of this Contract, the Director shall be
subject to discharge for good cause provided, however, that the Board shall not arbitrarily or capriciously
call for dismissal and that the Director shall have the right to service of written charges, notice of hearing
and a hearing before the Board. If the Director chooses to be accompanied by counsel at such a hearing,
all such personal expenses shall be paid by the Director. Failure to comply with the terms and conditions
of this Contract shall also be sufficient cause for purposes of discharge as provided in this Contract.

10. Termination by Contract. During the term of this Contract, the Board and Director may
mutually agree, in writing, to terminate this Contract.

11. Referrals to Director. The Board collectively and individually and the Superintendent
shall promptly refer all criticisms, complaints, and suggestions called to its/their attention to the Director
for study and recommendation.

12, Professional Activities. The Director shall be encouraged to attend appropriate
professional meetings at the local, state, and national levels, Within budget constraints, such costs of
attendance shall be paid by the Board upon receipt of a full, itemized account of such costs.

13, Reimbursement for Use of Personal Car. The Board shall pay the Internal Revenue
Service rate to the Director for vouchered reimbursable mileage expenses incurred by the Director while
using the Director’s personal vehicle for the conduct of approved District business. Reimbursement shall
be pursuant to the District’s policies, rules and regulations.

14..  Membership Dues. The Board shall-pay the cost of Director’s annual membership dues
as provided in the document entitied Administrator and Administrative Support Staff Compensation and
Benefits (April 14, 2015).

15. Medical Insurance. Director shall be provided with medical insurance and medical
insurance options as provided in the document entitled Administrator and Administrative Support Staff
Compensation and Benefits (April 14, 2015).

16. Life Insurance. Director shall be provided with life insurance as provided in the
document entitled Administrator and Administrative Support Staff Compensation and Benefits (April 14,
2015).

i7. Vacation. Director shall be provided with vacation days as provided in the document
entitled Administrator and Administrative Suppert Staff Compensation and Benefits (Aprii 14, 2015).




18. Sick Leave and Personal Leave. Director shall be provided with sick leave and
personal leave days as provided in the document entitied Administrator and Administrative Support Staff
Compensation and Benefits (April 14, 2015).

19, Disability. Should the Director be unable to perform the duties and obligations of this
Contract, by reason of illness, accident or other cause beyond the Director’s control and such disability
exists after the exhaustion of accumulated leave days and vacation days during any school year, the
Board, in its discretion, may make a proportionate deduction from the salary stipulated. If such disability
continues for sixty (60) days after the exhaustion of accumulated leave days (including FMLA) and
vacation days during any school year, or if such disability is permanent, irreparable or of such nature as to
make the performance of the Directot's duties impossible, the Board, at its option, may terminate this
Contract, whereupon the respective duties, rights and obligations of the parties shall terminate. The
Director shall provide medical evidence of illness to the Board President upon request.

240. Criminal Records Check. Pursuant to 105 ILCS 5/10-21.9, Boards of Education are
prohibited from knowingly employing a person who has been convicted of committing or attempting to
commit the named crimes therein, If the fingerprint-based criminal records check required by Iinois law
is not completed at the time this Contract is signed, and any subsequent investigation or report reveals
there has been such a conviction, this Contract shall immediately become null and void.

21. Notice. Any notice required under this Contract shall be in writing and shall become
effective on the day of mailing thereof by first class, registered or certified mail, postage prepaid,
addressed:

To the Board: To the Director:

President, Board of Education Rochelle Clark

Decatur School District No. 61 912 HOLIDAY DRIVE

Keil Administrative Center FAIRVIEW HEIGHTS IL 62208

101 W. Cerro Gordo Street
Decatur, Hlinois 62523

22, Headings. Paragraph headings and numbers have been inserted for convenience of
reference only, and if there shall be any conflict between any such headings or numbers and the text of
this Contract, the text shall control.

23, Contract Extension. At the end of any year of this Contract, the Board and Director may
mutually agree to extend the employment of the Director for a multi-year period of up to five (5) years. In
such event, the Board shall take specific action to discontinue this Contract and enter into a multi-year
Contract of Employment as allowed by law. Notwithstanding the foregoing, prior to February 1 of the
year in which this Contract expires, the Board shall take action to extend or not to extend the terms of this
Contract for one additional year, and shall notify the Director in writing of such action. Failure of the
Board to take such action shall extend this Contract for one (1) additional year.

24. Copies of Contract. This Contract may be executed in one or more counterparts, each of
which shall be considered an original, and all of which taken together shall be considered one and the
same instrument.

25, Severability. It is understood and agreed by the parties that if any part, term, or provision
of this Contract is held by the courts to be illegal or in conflict with any law of the State of Hiinois, the
validity of remaining portions or provisions shall not be affected, and the rights and obligations of the




parties shall be construed and enforced as if the Contract did not contain the particular part, term, or
provision held to be invalid.

26. Jurisdiction. This Contract has been executed in the State of Illinois, and shall be
governed in accordance with the laws of the State of Illinois in every respect.

27. Complete Understanding. This Coniract contains all the terms agreed upon by the
parties with respect to the subject matter of this Contract and supersedes all prior agreements,
arrangements, and communications between the parties, whether oral or written.

28. Relevant Law. This Contract is authorized under the provisions of 105 JL.CS 5/10-23.8a.
IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their

respective names; and in the case of the Board, by its Presider )t’ and attested to by its Secretary, on the day
and year first above written. :

Board of Education
Decatur Public
School District No.61

e 1 i
1

President”

ATTEST:




ABSISTANT SUPERINTENDENT CONTRACT
PFiseol Your 202122

This Contract mude sod entored into ﬁﬁswday of Angust, 2021, by a5 botween the
Beard of Education of Decstar Public School District Mo, 61, Decstu y Hlinods [hereinafter “the
Board” or “the District™) and Roehelle Clark (hereinafior “the Assistant Superintendent™), satificd
a1 the meeting of the Board beld on Augnst 52, 2621, 55 found in the minutes of thet meets

IT IS AGREED:

I Employment. The Assisiant Supetinténdent Ix hersby hired snd sey
Angust 15, 2021, to June 30, 2022, &5 Assistant Superintendent of the District s on June 30,
2022 Ber employment shall terminate. This contract is fntended fo be of one year's dutation withopt
tpfenston g the motion to spploy and the letter of employment to the Agsistant Svperinfendent
seflect fhis intent,

2. Druties. The duties wnd mesponsibilitios of the Assistam Superintendent shall bo all
those duties incideat to the offics of the Assistast Superintendent 5 sot forth in the job deseription,
2 covy of which is d ms Exhibit A; those obligations imposed by the faw of the State of
inols vpon #n Asststant Superintendent; snd %o perfonm such other dutics normally performed
by am Assistant Superistendent s5 from Hme to Hpd may be wssigned fo the Assistag
Superintendent by the Superintendent of Schools or the Board, The wark day, vk vear, conbact
sl holiday pay for the Assistant Superintendent shall Be 2= provided in fhe
document grditied Administrator and Administrative Support Staff Compensation and Benefiis
{fdamch 23, 2021 3.

3 Salary. The Board shall set the Asstsfant Superintendent’s salary. For the 2021~
4022 sabool year{August 16, 2021 to Jane 30, 2022) the smount of the Assistat Superntendent’s
sulary shall be One Hundred Forty-One Thousand Five Hundred Thirty-Four and 28/160
Dollars ($341,534.28). The Assistent Superintendent hereby aprees to devole such time, shill,
labor amd attention to her smployment during the form of fhis Contract, sxeept 28 otherwise
provided fn this Contraet, £6d 10 perform fithfully the deties of Assistant Superintendent for the
sehool distriet and the Board a5 set forth in his Contrect. The al salury shall be paid o
substantially squel installments in sccordance with the policy of the Board geverning payremt of
slary 0 other Heensed membess of he pofessions] wuff Amy adjustment it ssfery made during
the His of this Contract vhall bein the furm of s approved amendeent and #hnl] heooma g gt of
this Confract, B is provided, however, that by so doing, it shall not be nonsidered that the Board
has entered into & new Conteact with the Assistant Superinfendent, for thet he terminstion date of
this Contract has been fnsmy way extended, unless 5o stuted in the Board approved motion.

4 Pension. In addition o the sdury of the Assistant Supsrintondent a5 sof forth
hersinabove in paragraph 3, the Board shall pay 9,8901% of the salary set{oath in paragraph 3 for
7.0% deducted from the reslting gross). The resulting gross shall be computed by adding the
slary in paragraph 3 o D.8901% of the salary fn paragraph 3 = & employer paid pension
contribution comsistent with the provisions of Taternal Revenne Code section #14-8(2) and Tax
Opindens 81-3% snd 31.36. Such payments shall be comsideration for this Comtract, shall bo
sreditable sarnings for purposes of Teacher Retirement System pension calenlstions sud Assistant
Superintendent did not have Be wgtion of shoosing fo receive such rmows directly nstead of |




rement Systern of the Staie of

er Retis

having sueh sonfribution paid by the
Tiinois.

Superintendent, as set forth hereinabove in paragraphs 3 and 4, the Board shall withhold &gy sech
i g8 may be pequired by law, vn bohalf of the Assistant Superintendent to the Toscher Hoalth
Insuramce Security Fund.

8. Evaluation. Annually, but po later than March 1# of each year, the Superintendent
sl pevicw with the Aswistant Supetinfenden nt progress wowand establizhed goals and
g sefationships the Superinteadent, the Distriet leadership team, principals, the
‘ semmenity, A summary of the seahation will be provided to the Assistant
Superintendent fn writing within thirty (30) days following fhe evaluation, presunt :
i¥strict’s svalomtion plan for administrators.

7. License. The Assistunt Superintendent shall furnish o e Board, during the fmm
with fhe lews of the State of THineds snd a5 directed by the Superinfendss

8. Other Work The Assistant Superintendent may uudertake sonsultative work,
speaking engagements, writing, lecturing, college or university toaching, and other professions]
duties snd obligations provided that these notivities do sl interfere with the effective performsnce
of her dutfes us Aseistant Superintendent. The Assistamt Superintendent shall have the
sempansibility to inform fhe Superintendent of such outside activity in s timely fashion.

5 Discharge for Good Cause. Throughout fhe teem of i Contract, the Assistens
Superintendent shall be subject 5 discharge for good cause provided, lowavsr, Shat the Board
shall not arbitrarily or espriciously call for dismissal and fhet the Sssistant Superiniendent shalf
have the right to service of waitien charges, notice of shearing snd & shearing before the Board. 1
{he Assistant Superintendent chooses to be dccompatied by sounsel at such a shearing, <1l such
personal Expenses shall be paid by the Ascistant Superintendent. Failfure to somply with 2he Tetims
and conditions of this Condract shall 2lso be sufficlent cause for purposes of discharge, s provided
in this Ountract,

FHEITELG

18.  Termination by Contract. During the form of this Contmet, the Bosrd and
Assistant Superintendent may mutaally agres, inwriting, & serminate this Contract,

3L Referrals to Assistant Superintendent. The Board, collectively ang individuslly,
and the Supcrimtendent shall promptty sefer sl eriticisms, womplaints, snd suggestions mlled o
Hedthedr uitention to the Assistant Superintendent for study sud recormmendation,

12.  Professional Activities. The Assistant Superintendent shall be cncouraged &
attend spproprints professional meetings st the loeal, state, and notional levely, Within budgst
ounteaints, such oosts of wttendance shall be paid by the Board upen receipt 4f & fill, Hesrized
zoeonmst of such eosts,
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_ 13.  Reimbursement for ¥se of Personsl Csr The Board shall pay the Intemnal
Reveque Service wato 4o the Assistant Superintendent for ered reimbursable smileage
expensss inowrred by the Assistant Supetintendent while waing the Assistant Superintendeat’s

personal vehicle Jor the cenduct of approved District bosiness. Reimbursement shall be pursuant
to the Disiriet’s policies, rules snd seguiations.

__ _ i pay the cost of Assistent Superintendent’s
srmbecship dues &5 provided in fhe document entitled Administeator wed Administrative
Staff Compensation and Benefits {March 23, 2021).

15, Medical Insurance. Assistand superintendent shall be provided with meedicel
insuranoe aed medics] inswance gptions as provided in the document eatitled Administrator aad
Administrative Support Staff Compensation aod Benefits {March 23, 2021)

6. Life insurance. Assistant Superintendent sholl be provided with iife invorance a¢
ided in the document sntitled Administrator s Administrative Support Staff Compensation
Benefits (March 23, 20213,

17, Vacation, Asqstant Superintendent shall be provided with vacation days a
progided in the docwment entitled Administrator and Administrative Support Staff Compensation
and Benefits (bzrch 23, 2021},

18 Sick Leave and Personal Leave, Assistant Supcrintendent shall be provided with
wick leave omed personal leave dovs &5 provided in the document entitfed Admisistrator and
Alrdnistrative Support Sl Compensation sad Henefits {March 23, 20214

19.  Dissbility. Should the Assistant Superintonden: be unsble o perform the dutles
ad obligations of this Contract, by resnon of iliness, sseident e sther catse beyond the Assistant
Superintendent's eorirol and such disability suisis nfler the exhaustion of aesusulaied leays fays
et vacation days during eny school year, the Doazd, in itz Jiscrstion, mey meke 8 proportionate
deduction from the salery stipulated, If soch dissbility continues for sixty 760) days after fhe
exiimustion of socumulsted leave days (including FMLA) sod vecation, days diving smy school
year, o if such disability is permanent, irreparatie or of such nigtare 35 19 make the perfomanss
of the Assistant Superintendent's dities impossible, the Board, ot #s option, zaay terminate tis
Conteact, wheroupon the vsspective dutics, sights and sbligations of the parties shall forminate,
The Assistant Superintendent shall provide medical svidence of her ability to perform the evsential
funetions of ber jub o the Board President s

20, Criminal Records Cheok. Pursuant fo 105 ILCR 5/10-21.9, Bowds of Bducation
= prohibited from knowingly employing & person who has been vonvicted of pommsdtting
attempling fo comuit the ; d erimes theresn, If the fingerprintbased crimine 3
zequired by Miinals law is ot completed «f the fime this Contract is Signed, and sy subsequent
investigation &f raport ryvesls there hws been such & sonviction, this Coptract shall immediately
oorme sl sl wedd,

o




2L Notice. Any nofice required pmdes
seome éffective op the day of melling
prepaid, addressed:

To the Board: To the starrt Superintendent;
Fresident, Bosed of Education Rochelle Clark

Decatur School District No. 81 {address pa file)

Kol Administrative Center

YN W, Cemro Gordo Street

Decatur, Hlinols $2523

%1,  Headings. Puragraph sheadinge and muralers have been faserted for et
of reference only, and if there shall be sny sonflict betwoen any such sheadings or mombers
the text of this Contract, the fext shall control,

this Contract shall be in writing and shall
vertified mail, postage

23, Copies of Contract This Contract msy be executed in one o2 mose
5 of which shall be vopsidered an original, sz 8} of which tkeg fogether shall b

4. Severability, It Is understood and syreed by the partics that if sy part, s, &
provision of tds { 13 held by the eourts to be illegal or in sonflict with any lew of the Stete
of IHlinols, the validity of remeining portions ov provigions shall not be affectsd, and the vights mad
obligations of the parties shall be construed snd enforced as i the Contract did et comiain the
particnlar parl, fom, o provision held to be invalid,

35, Jurisdiction. This Contract has been sxecuted in the State of Hlinois, and shall he
govemad in acoordance with the Invws of the State of Hfinois in every respest.

6.  Complete Understanding. This Tontract contelns 2l %he forms agreed upon by
the partics with sespsct o the sabject matter of this Contrast and supessedes 21 prior s
arangements, and covmminications between the parties, whether oval o

27.  Relevant Law. This Contract is authorized under the provisions of 105 ILCS §/10-
2389,




AN WITNESS WHEREOF, the partics havy o in their

stive names; s in the case of the Board, by its ?mdant mammw by kﬁ&&r&w{y o
mmmwﬁm@wwm _MM\\

=<5 Mpdly 7

4 ﬁﬁi&i&nt Superintendent
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Baard of Education
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SUPERINTENDENT CONTRACT
Fiscal Year 2022-2025

This Contract made and entered into this ﬂ day of February, 2022, by and between the
Board of Education of Decatur Public School District No. 61, Decatur, Illinois (hereinafter *“the
Board” or “the District™) and Rochelle Clark (hereinafter “the Superintendent™), ratified at the
meeting of the Board held on February 8, 2022, as found in the minutes of that meeting.

IT IS AGREED:

1. Employment. The Superintendent is hereby hired and retained from February 9,
2022, to June 30, 2025, as Superintendent of the District.

2. Duties. The duties and responsibilities of the Superintendent shall be all those
duties incident to the office of the Superintendent as set forth in the job description, a copy of
which is attached as Exhibit A; those obligations imposed by the law of the State of Illinois upon
an Superintendent; and to perform such other duties normally performed by a Superintendent as
from time to time may be assigned to the Superintendent by the Board. The work day, work year,
contract year, holidays and holiday pay for the Superintendent shall be as provided in the document
entitled Administrator and Administrative Support Staff Compensation and Benefits (March 23,
2021),

3. Salary. The Board shall set the Superintendent’s salary. For the 2021-2022 school
year (February 9, 2022 to June 30, 2022) the amount of the Superintendent’s salary shall be Eighty
Thousand Five Hundred Five and 75/100 Dollars ($80,505.75) and for the 2022-2023 school year
(July 1, 2022-June 30, 2023) the amount of the Superintendent’s salary shall be Two Hundred Six
Thousand and 00/100 Dollars ($206,000.00). For the periods extending from July 1, 2023 to June
30, 2024, and July 1, 2024 to June 30, 2025, the Superintendent shall be paid such annual salary
as may be agreed to by the Board and the Superintendent, pursuant to provisions described berein,
but in no case less than the salary set for the preceding year. The Superintendent hereby agrees to
devote such time, skill, labor and attention to her employment during the term of this Contract,
except as otherwise provided in this Contract, and to perform faithfully the duties of
Superintendent for the school district and the Board as set forth in this Contract. The annual salary
shall be paid in substantially equal installments in accordance with the policy of the Board
governing payment of salary to other licensed members of the professional staff. Any adjustment
in salary made during the life of this Contract shall be in the form of an approved amendment and
shall become a part of this Contract. It is provided, however, that by so doing, it shall not be
considered that the Board has entered into a new Contract with the Superintendent, nor that the
termination date of this Contract has been in any way extended, unless so stated in the Board
approved motion.

4, Pension. In addition to the salary of the Superintendent as set forth hereinabove in
paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 3 (or 9.0% deducted
from the resulting gréss). The resulting gross shall be computed by adding the salary in paragraph
3 10 9.8901% of the salary in paragraph 3 as an employer paid pension contribution consistent with
the provisions of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.
Such payments shall be consideration for this Contract, shall be creditable earnings for purposes
of Teacher Retirement System pension calculations and Superintendent did not have the option of
choosing to receive such amount directly instead of having such contribution paid by the employer
to the Teacher Retirement System of the State of Tllinois,




5. T.H.LS. From and out of the salary and pension payments of the Superintendent,
as set forth hereinabove in paragraphs 3 and 4, the Board shall withhold any such amount as may
be required by law, on behalf of the Superintendent to the Teacher Health Insurance Security Fund.

6. Evaluation. Annually, but no later than March 1% of each year, the Board shall
review with the Superintendent progress toward established goals and working relationships
among the Superintendent, the District leadership team, principals, the faculty, the staff and the
community. A summary of the evaluation will be provided to the Superintendent in writing within
thirty (30) days following the evaluation, pursuant to the District’s evaluation plan for
administrators.

7. Academic Improvement and Student Performance Goals. This contract is a
performance-based contract linked to student performance and academic improvement of the
District. The Superintendent shall strive to meet the goals during the term of this Contract. The
parties agree the goals and indicators are linked to student performance and academic improvement
of the District.

Annually, the Superintendent, with the assistance of his administrative team, shall:

(a) foster academic achievement among all learners in a student-centered learning
environment;

(b) establish a collaborative culture District-wide that improves the climate for learning in
all schools; and

(c) align organizational structure and resources to improve efficiency, effectiveness, and
the financial health of the School District.

In addition, the parties agree that in the initial three and one-half (3 %) months of the first
full year of this Contract, July 1, 2022 through October 15, 2022, the Superintendent shall develop
goals to enhance District-wide student performance and academic achievement as well as the
indicators to measure same. The goals and indicators will be submitted to the Board not later than
the October 2022 Board meeting for discussion and approval.

8. License. The Superintendent shall furnish to the Board, during the term of this
Contract, a valid and appropriate license to act as Superintendent in accordance with the laws of
the State of Illinois and as directed by the Superintendent and Board.

9. Other Work. The Superintendent may undertake consultative work, speaking
engagements, writing, lecturing, college or university teaching, and other professional duties and
obligations provided that these activities do not interfere with the effective performance of her
duties as Superintendent. The Superintendent shall have the responsibility to inform the Board of
such outside activity in a timely fashion.

10,  Discharge for Good Cause. Throughout the term of this Contract, the
Superintendent shall be subject to discharge for good cause provided, however, that the Board
shall not arbitrarily or capriciously call for dismissal and that the Superintendent shall bave the
right to service of written charges, notice of hearing and a hearing before the Board. If the
Superintendent chooses to be accompanied by counsel at such a hearing, all such personal expenses
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shall be paid by the Superintendent. Failure to comply with the terms and conditions of this
Contract shall also be sufficient cause for purposes of discharge, as provided in this Contract.

11.  Termination by Contract. During the term of this Contract, the Board and
Superintendent may mutually agree, in writing, to terminate this Contract.

12.  Referrals to Superintendent. The Board, collectively and individually, and the
Superintendent shall promptly refer all criticisms, complaints, and suggestions called to its/their
attention to the Superintendent for study and recommendation.

13.  Professional Activities. The Superintendent shall be encouraged to attend
appropriate professional meetings at the local, state, and national levels. Within budget constraints,
such costs of attendance shall be paid by the Board upon receipt of a full, itemized account of such
costs.

14.  Reimbursement for Use of Personal Car. The Board shall pay the Internal
Revenue Service rate to the Superintendent for vouchered reimbursable mileage expenses incurred
by the Superintendent while using the Superintendent’s personal vehicle for the conduct of
approved District business. Reimbursement shall be pursuant to the District’s policies, rules and
regulations.

15.  Membership Dues, The Board shall pay the cost of Superintendent’s annual
membership dues as provided in the document entitled Administrator and Administrative Support
Staff Compensation and Benefits (March 23, 2021).

16.  Medical Insurance. Superintendent shall be provided with medical insurance and
medical insurance options as provided in the document entitled Administrator and Administrative
Support Staff Compensation and Benefits (March 23, 2021).

17.  Life Insurance. Superintendent shall be provided with life insurance as provided
in the document entitled Administrator and Administrative Support Staff Compensation and
Benefits (March 23, 2021).

18.  Vacation. Superintendent shall be provided with vacation days as provided in the
document entitled Administrator and Administrative Support Staff Compensation and Benefits
(March 23, 2021).

19.  Sick Leave and Personal Leave. Superintendent shall be provided with sick leave
and personal leave days as provided in the document entitled Administrator and Administrative
Support Staff Compensation and Benefits (March 23, 2021).

20,  Disability. Should the Superintendent be unable to perform the duties and
obligations of this Confract, by reason of illness, accident or other cause beyond the
Superintendent's control and such disability exists after the exhaustion of accumulated leave days
and vacation days during any school year, the Board, in its discretion, may make a proportionate
deduction from the salary stipulated. If such disability continues for sixty (60) days after the
exhaustion of accumulated leave days (including FMLA) and vacation days during any school
year, or if such disability is permanent, irreparable or of such nature as to make the performance
of the Superintendent's duties impossible, the Board, at its option, may terminate this Contract,
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whereupon the respective duties, rights and obligations of the parties shall terminate. The
Superintendent shall provide medical evidence of her ability to perform the essential functions of
her job to the Board President upon request.

21. Relocation Expense, The Board shall pay for expenses, not to exceed a total of Two
Thousand and No/100 Dollars ($2,000.00), incurred in the relocation of the Superintendent’s
furniture, household goods and related expenses to a residence within the boundaries of the School
District. The Superintendent shall take appropriate measures to minimize the cost of the move and
shall submit appropriate vouchers for approval by the Board.

22,  Residency. Superintendent’s residency within the boundaries of the District was
required at the time of her employment and shall be required during the entire term of her
employment by the District. She shall establish residency within the political boundaries of the
District prior to August 1, 2022. Failure to establish and maintain residency within the political
boundaries of the school district shall be deemed material breach of Contract and shall be sufficient
cause to terminate this Contract.

23. Criminal Records Check. Pursuant to 105 ILCS 5/10-21.9, Boards of Education
are prohibited from knowingly employing a person who has been convicted of committing or
attempting to commit the named crimes therein. If the fingerprint-based criminal records check
required by Illinois law is not completed at the time this Contract is signed, and any subsequent
investigation or report reveals there has been such a conviction, this Contract shall immediately
become null and void.

24.  Contract Extension. At the end of any year of this Contract, the Board and the
Superintendent may mutually agree to extend the employment of the Superintendent for a multi-
year period of up to five (5) years. In such event, the Board shall take specific action to discontinue
this Contract and enter into a multi-year Contract of Employment as allowed by law.
Notwithstanding the foregoing, prior to April 1 of the year in which this Contract expires, the
Board shall take action to extend or not to extend the terms of this Contract for one additional year,
and shall notify the Superintendent in writing of such action. Failure of the Board to take such
action shall extend this Contract for one (1) additional year.

25. Notice. Any notice required under this Contract shall be in writing and shall
become effective on the day of mailing thereof by first class, registered or certified mail, postage
prepaid, addressed:

To the Board: To the Superintendent:
President, Board of Education Rochelle Clark
Decatur School District No. 61 (address on file)

Keil Administrative Center
101 W. Cerro Gordo Street
Decatur, 1llinois 62523

26.  Headings. Paragraph sheadings and numbers have been inserted for convenience
of reference only, and if there shall be any conflict between any such sheadings or numbers and
the text of this Contract, the text shall control.




27.  Copies of Contract, This Contract may be executed in one or more counterparts,
each of which shall be considered an original, and all of which taken together shall be considered
one and the same instrument.

28.  Severability. Tt is understood and agreed by the parties that if any part, term, or
provision of this Contract is held by the courts to be 1llegal or in conflict with any law of the State
of lilinois, the validity of remaining portions or provisions shall not be affected, and the rights and
obligations of the parties shall be construed and enforced as if the Contract did not contain the
particular part, term, or provision held to be invalid.

29. Jurisdiction. This Contract has been executed in the State of Illinois, and shall be
governed in accordance with the laws of the State of Illinois in every respect.

30. Complete Understanding. This Contract contains all the terms agreed upon by
the parties with respect to the subject matter of this Contract and supersedes all prior agreements,
arrangements, and communications between the parties, whether oral or written.

31.  Relevant Law. This Contract is authorized under the provisions of 105 ILCS 5/10-
23.8.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their
respective names; and in the case of the Board, by its Pres:1 nt and attes ed, to by its Secretary, on
the day and year first above written. : i

L—"/Supermtendent
Board of Education
Decatur Public Sch%ﬂ
By:
President
ATTEST:
ML,
Secretary




SUPERINTENDENT CONTRACT
Fiscal Year 2023-2026

This Contract made and entered into this__ day of April, 2023, by and between the Board
of Education of Decatur Public School District No. 61, Decatur, Illinois (hereinafter “the Board”
or “the District”} and Dr. Rochelle Clark (hereinafter “the Superintendent”), ratified at the meeting
of the Board held on April 25, 2023, as found in the minutes of that meeting,

IT IS AGREED:

This performance-based Contract replaces the employment contract currently in effect
between the Board and Superintendent as of the commencement date of this Contract in Paragraph
1. In accordance with 105 ILCS 5/10-23.8, the Superintendent and Board confirm that the
Superintendent met the goals and indicators of student performance and academic improvement
in the previous contract.

1. Employment. The Superintendent is hereby hired and retained from July 1, 2023,
to June 30, 2026, as Superintendent of the District.

2. Duties. The duties and responsibilities of the Superintendent shall be all those
duties incident to the office of the Superintendent as set forth in the job description, a copy of
which is attached as Exhibit A; those obligations imposed by the law of the State of Illinois upon
an Superintendent; and to perform such other duties normally performed by a Superintendent as
from time to time may be assigned to the Superintendent by the Board. The work day, work year,
contract year, holidays and holiday pay for the Superintendent shall be as provided in the document
entitled Administrator and Administrative Support Staff Compensation and Benefits (July 12,
2022),

3. Salary. The Board shall set the Superintendent’s salary. For the period from April
12, 2023 through June 30, 2023 inclusive, the superintendent’s annual salary shall be increased to
Two Hundred Six Thousand Six Hundred and 83/100 ($206,600.83). For the 2023-2024 school
year (July 1, 2023 to June 30, 2024) the amount of the Superintendent’s salary shall be Two
Hundred Twelve Thousand Seven Hundred Ninety-Eight and 85/100 Dollars ($212,798.85) and
for the 2024-2025 school year (July 1, 2024-June 30, 2025) the amount of the Superintendent’s
salary shall be Two Hundred Nineteen Thousand One Hundred Eighty-Two and 82/100 Dollars
($219,182.82). For the periods extending from July 1, 2025 to June 30, 2026 the amount of the
Superintendent’s salary shall be Two Hundred Twenty-Five Thousand Seven Hundred Fifty-Eight
and 31/100 ($225,758.31). The Superintendent hereby agrees to devote such time, skill, labor and
attention to her employment during the term of this Contract, except as otherwise provided in this
Contract, and to perform faithfully the duties of Superintendent for the school district and the
Board as sct forth in this Contract. The annual salary shall be paid in substantially equal
installments in accordance with the policy of the Board governing payment of salary to other
licensed members of the professional staff. Any adjustment in salary made during the life of this
Contract shall be in the form of an approved amendment and shall become a part of this Contract.
It is provided, however, that by so doing, it shall not be considered that the Board has entered into
a new Contract with the Superintendent, nor that the termination date of this Contract has been in
any way extended, unless so stated in the Board approved motion.

4. Pension. In addition to the salary of the Superintendent as set forth hereinabove in
paragraph 3, the Board shall pay 9.8901% of the salary set forth in paragraph 3 (or 9.0% deducted




from the resulting gross). The resulting gross shall be computed by adding the salary in paragraph
3 to0 9.8901% of the salary in paragraph 3 as an employer paid pension contribution consistent with
the provisions of Internal Revenue Code section 414-h(2) and Tax Opinions 81-35 and 81-36.
Such payments shall be consideration for this Contract, shall be creditable earnings for purposes
of Teacher Retirement System pension calculations and Superintendent did not have the option of
choosing to receive such amount directly instead of having such contribution paid by the employer
to the Teacher Retirement System of the State of Illinois.

5. T.H.LS. From and out of the salary and pension payments of the Superintendent,
as set forth hereinabove in paragraphs 3 and 4, the Board shall withhold any such amount as may
be required by law, on behalf of the Superintendent to the Teacher Health Insurance Security Fund.

6. Evaluation. Annually, but no later than March 1% of each year, the Board shall
review with the Superintendent progress toward established goals and working relationships
among the Superintendent, the District leadership team, principals, the faculty, the staff and the
community. A summary of the evaluation will be provided to the Superintendent in writing within
thirty (30) days following the evaluation, pursuant to the District’s evaluation plan for
administrators.

7. Academic Improvement and Student Performance Goals. This contract is a
performance-based contract linked to student performance and academic improvement of the
District. The Superintendent shall strive to meet the goals during the term of this Contract. The
parties agree the goals and indicators are linked to student performance and academic improvement
of the District.

Annually, the Superintendent, with the assistance of her administrative team, shall:

(a) foster academic achievement among all learners in a student-centered learning
environment;

(b) establish a collaborative culture District-wide that improves the climate for learning in
all schools; and

(c) align organizational structure and resources to improve efficiency, effectiveness, and
the financial health of the School District.

In addition, the parties agree that in the initial three and one-half (3 %) months of the first
full year of this Contract, July 1, 2023 through October 15, 2023, the Superintendent shall develop
goals to enhance District-wide student performance and academic achievement as well as the
indicators to measure same. The goals and indicators will be submitted to the Board not later than
the October 2023 Board meeting for discussion and approval.

8. License. The Superintendent shall furnish to the Board, during the term of this
Contract, a valid and appropriate license to act as Superintendent in accordance with the laws of
the State of Tllinois and as directed by the Superintendent and Board.




9. Other Work. The Superintendent may undertake consultative work, speaking
engagements, writing, lecturing, coliege or university teaching, and other professional duties and
obligations provided that these activities do not interfere with the effective performance of her
duties as Superintendent. The Superintendent shall have the responsibility to inform the Board of
such outside activity in a timely fashion.

10.  Discharge for Good Cause. Throughout the term of this Contract, the
Superintendent shall be subject to discharge for good cause provided, however, that the Board
shall not arbitrarily or capriciously call for dismissal and that the Superintendent shall have the
right to service of written charges, notice of hearing and a hearing before the Board. If the
Superintendent chooses to be accompanied by counsel at such a hearing, all such personal expenses
shall be paid by the Superintendent. Failure to comply with the terms and conditions of this
Contract after notice and a reasonable opportunity to correct, when appropriate, shall also be
sufficient cause for purposes of discharge, as provided in this Contract.

11.  Termination by Contract. During the term of this Contract, the Board and
Superintendent may mutually agree, in writing, to terminate this Contract.

12. Referrals to Superintendent. The Board, collectively and individually, and the
Superintendent shall promptly refer all criticisms, complaints, and suggestions called to its/their
attention to the Superintendent for study and recommendation.

13.  Professional Activities. The Superintendent shall be encouraged to attend
appropriate professional meetings at the local, state, and national levels. Within budget constraints,
such costs of attendance shall be paid by the Board upon receipt of a full, itemized account of such
costs.

14.  Allowance for Use of Personal Car. The Board shall pay Six Hundred Dollars and
No/100 ($600.00) per month to the Superintendent for mileage expenses incurred by the
Superintendent while using the Superintendent’s personal vehicle for the conduct of approved
District business. The allowance shall be pursuant to the District’s policies, rules and regulations.

15. Membership Dues. The Board shall pay the cost of Superintendent’s annual
membership dues as provided in the document entitled Administrator and Administrative Support
Staff Compensation and Benefits (July 12, 2022).

16.  Medical Insurance. Superintendent shall be provided with medical insurance and
medical insurance options as provided in the document entitled Administrator and Administrative
Support Staff Compensation and Benefits (July 12, 2022).

17.  Life Insurance. Superintendent shall be provided with life insurance as provided
in the document entitled Administrator and Administrative Support Staff Compensation and
Benefits (July 12, 2022 ).

18.  Vacation. Superintendent shall be provided with vacation days as provided in the
document entitled Administrator and Administrative Support Staff Compensation and Benefits
(July 12, 2022),




19.  Sick Leave and Personal Leave. Superintendent shall be provided with sick leave
and personal leave days as provided in the document entitled Administrator and Administrative
Support Staff Compensation and Benefits (July 12, 2022).

20.  Disability. Should the Superintendent be unable to perform the duties and
obligations of this Contract, by reason of illness, accident or other cause beyond the
Superintendent's control and such disability exists after the exhaustion of accumulated leave days
and vacation days during any school year, the Board, in its discretion, may make a proportionate
deduction from the salary stipulated. If such disability continues for sixty (60) days after the
exhaustion of accumulated leave days (including FMLA) and vacation days during any school
year, or if such disability is permanent, irreparable or of such nature as to make the performance
of the Superintendent's duties impossible, the Board, at its option, may terminate this Contract,
whereupon the tespective duties, rights and obligations of the parties shall terminate. The
Superintendent shall provide medical evidence of her ability to perform the essential functions of
her job to the Board President upon request.

21.  Criminal Records Check. Pursuant to 105 ILCS 5/10-21.9, Boards of Education
are prohibited from knowingly employing a person who has been convicted of committing or
attempting to commit the named crimes therein. If the fingerprint-based criminal records check
required by Illinois law is not completed at the time this Contract is signed, and any subsequent
investigation or report reveals there has been such a conviction, this Contract shall immediately
become null and void.

22. Contract Extension. At the end of any year of this Contract, the Board and the
Superintendent may mutually agree to extend the employment of the Superintendent for a multi-
year period of up to five (5) years. In such event, the Board shall take specific action to discontinue
this Contract and enter into a multi-year Contract of Employment as allowed by law.
Notwithstanding the foregoing, prior to April 1 of the year in which this Contract expires, the
Board shall take action to extend or not to extend the terms of this Contract for one additional year,
and shall notify the Superintendent in writing of such action. Failure of the Board to take such
action shall extend this Contract for one (1) additional year.

23.  Notice. Any notice required under this Contract shall be in writing and shall
become effective on the day of mailing thereof by first class, registered or certified mail, postage
prepaid, addressed:

To the Board: To the Superintendent:
President, Board of Education Rochelle Clark
Decatur School District No. 61 (address on file)

Keil Administrative Center
101 W. Cerro Gordo Street
Decatur, Ilinois 62523

24.  Headings. Paragraph headings and numbers have been inserted for convenience of
reference only, and if there shall be any conflict between any such headings or numbers and the
text of this Contract, the text shall control.




25.  Copies of Contract. This Contract may be executed in one or more counterparts,
each of which shall be considered an original, and all of which taken together shall be considered
one and the same instrument.

26.  Severability. It is understood and agreed by the parties that if any part, term, or
provision of this Contract is held by the courts to be illegal or in conflict with any law of the State
of lllinois, the validity of remaining portions or provisions shall not be affected, and the rights and
obligations of the parties shall be construed and enforced as if the Contract did not contain the
particular part, term, or provision held to be invalid.

27.  Jurisdiction. This Contract has been executed in the State of lllinois, and shall be
governed in accordance with the laws of the State of Illinois in every respect.

28.  Complete Understanding. This Contract contains all the terms agreed upon by
the parties with respect to the subject matter of this Contract and supersedes all prior agreements,
arrangements, and communications between the parties, whether oral or written.

29,  Relevant Law. This Contract is authorized under the provisions of 105 ILCS 5/10-
23.8.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their
respective names; and in the case of the Board, by its President and attested to by its Secretary, on
the day and year first above written.

ATTEST:




